


EQUAL OPPORTUNITIES MONITORING FORM (Recruitment Process)


Role Applied For---------------------------------------------------------------------------------Date -----------------------------------
	Ethnicity - Section A

	Media Analysis

It would be helpful to the Debt Management Office in assessing the effectiveness of our policies if you would complete this section to advise how you found out about this post.

|_|	Newspaper - National / Local (please specify)

|_|	Magazine / Journal (please specify)
	
|_|	Debt Management Office Website
	
|_|	Internet (please specify site)

|_|	Employment Agency (please specify)

|_|	Civil Service Jobs Website

|_|	Word of mouth (please specify)
	
|_|	Other (please give details
	
Religious Belief


A |_|  No religion
B |_|  Christian
C |_|  Buddhist
     D |_|  Hindu
E |_|  Jewish
F |_|  Muslim
G |_|  Sikh
     H |_|  Any other religion

X |_|  Prefer not to say 

     Z |_|  Not known  



	
A. |_|  British or Mixed British
B. |_|  English
C. |_|  Irish
D. |_|  Scottish
E. |_|  Welsh
F. |_|  Or any other (specify if you wish)

        					      
                         
	

	Ethnicity - Section B

ASIAN
A. |_|  Bangladeshi
B. |_|  Indian
C. |_|  Pakistani
D. |_|  Any other Asian background (specify if you wish)
                   	                               
BLACK
E. |_|  African
F. |_|  Caribbean
G. |_|  Any other Black background (specify if you wish)
                   	                               
CHINESE
H. |_|  Any Chinese background (specify if you wish)
                   	                               
MIXED ETHNIC BACKGROUND
I. |_|  Asian and White
J. |_|  Black African and White
K. |_|  Black Caribbean and White
L. |_|  Any other Mixed Ethnic Background (specify if wish)
                   	                                
	

	WHITE
M. |_|  Any White background (specify if you wish)
                    	                                
ANY OTHER ETHNIC BACKGROUND
N. |_|  Any Other Ethnic Background (specify if you wish)

         	                                
	
[bookmark: Check30][bookmark: Check31]Gender: 	Male |_|  Female |_|


[bookmark: Text90]Date of birth:      	


Age:  18-24, 25-35, 36-45, 46-55, 56-65
             (Please circle)






	
	
	
	Tick

	A
	Heterosexual/straight
	
	

	B
	Gay Woman/Lesbian
	
	

	C
	Gay Man
	
	

	D
	Bisexual
	
	

	E
	Other
	
	

	
	
	
	

	X
	Undeclared
	Expressing a preference not to say
	

	Z
	Not Known
	
	



Disability monitoring
The DMO would like to consider and if possible, address the barriers faced by those with disabilities. Many people who do not consider themselves to be disabled may be covered by the Equality Act 2010 because they have a health condition that has an impact on their lives.
What do we mean when we say disability?
· Do you have a physical or mental impairment?
· Is it long term?
· Does this make it difficult for you to do the things that most people do on a fairly regular and frequent basis?
If so, you may have rights under the Equality Act 2010. This includes people who are receiving treatment or using equipment (except glasses or contact lenses) that alleviates the effects of an impairment or a condition, people with an impairment or condition that is likely to recur, people who have conditions that will get worse over time and people with severe disfigurements.
Employees with a disability or health condition are entitled in law to ‘reasonable adjustments’ to address their needs for support in the workplace. Therefore we are interested in any disability or health condition that may require a reasonable adjustment to overcome any such barriers.
Monitoring questions:
Do you consider yourself to have a disability or a long-term health condition? 
[bookmark: Check26]	|_| Yes	 |_| No                        What is the effect or impact of your disability or health condition?
------------------------------------------------------------------------------------------------
------------------------------------------------------------------------------------------------
------------------------------------------------------------------------------------------------
[bookmark: Check28]	|_| Prefer not to say
If you would like to discuss your response, or are unsure of the types of reasonable adjustment that might be possible, please speak to the HR Manager who is trained to help and support you.
The DMO is committed to creating an environment where barriers are removed for disabled people and they can give of their best to succeed in our organisations.
[bookmark: _GoBack]The DMO gives a commitment that this information will reside confidentially in HR, although if appointed, we would encourage you to discuss this with your line manager together with HR to ensure that you will get the support you need to carry out your role.




